One of the signs of a successful marriage is marital satisfaction of both husbands and wives. However, in the current era, addressing the role of wives who work outside the household has been a challenge for some married couples. The aim of this study is to examine the influences of communication, conflict resolution, sexual intimacy, and financial relations on the marital satisfaction of working and non-working wives. The study was conducted on a total of 144 subjects consisting of 90 full-time working wives and 54 non-working wives. Data collection was conducted through questionnaires. Results of linear regression analysis showed a difference in the factors affecting marital satisfaction in working and non-working wives. Marital satisfaction in working wives was influenced by communication, sexual intimacy, and financial relations; while marital satisfaction in non-working wives was influenced by communication and financial relations.
Introduction
The number of dual-earner couples has increased during this decade. This is related to the increasing number of women who have completed their formal education (O'Brien, 2012) and means that the number of working wives is increasing day by day.
Working wives play dual roles in their marriages. They play the roles of both house wives and workers. Their dual roles are like two sides of a coin: Working can help wives develop and actualize themselves and also provide additional household income. However, it also imposes additional obligations and challenges (Pujiastuti & Retnowati, 2004) . This is true especially for full-time working wives.
Wives' new roles as income earners in addition to their traditional household roles have also been argued to change their view of marriage. Olson, DeFrain, and Skogrand (2011) argued that when both partners work and have careers, their view of marriage can shift into a
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Data from Badan Pusat Statistik from 2013 to 2015 showed that the divorce rate is continuing to rise in Indonesia. The divorce rate in 2013 was 324,247 and 344,237 in 2014. In 2015, the divorce rate rose to 347,256. This growing divorce rate indicates a decrease in happiness and marital satisfaction.
Anna (2015) reported a 52% increase in divorce rates from 2010-2014, where 70% of divorce cases were submitted by the wives. Similarly, Nurillah (2016) reported that cases of divorce accounted for nearly 84% cases in Religious Court, and 71% of divorce cases were raised by wives. This data suggests that wives may experience higher levels of marital dissatisfaction than husbands.
According to Gelles (in Hyun & Shin, 2010) , marital satisfaction refers to individuals' overall evaluation of their marriages, which is related to the satisfaction of personal needs, expectations, and desires. One's overall evaluation of marriage is subjective by nature. One could argue that full-time working wives and non-working wives have different needs and expectations since they experience different life challenges. Working wives with more contemporary views of marriage may have different desires than non-working wives; therefore, it is possible that the factors influencing their marital satisfaction differ from those influencing non-working wives. The aim of this study is to investigate the factors affecting marital satisfaction in working and nonworking wives. Several factors are expected to affect marital satisfaction, including communication, conflict resolution, sexual intimacy, conflict resolution, and financial relations.
Communication.
One important factor needed to build good relationships in marriage is communication. A good interpersonal relationship can foster good mental health in both partners (Luong, Charles, & Fingerman, 2011) . Communication is described as a dynamic process of conveying meaning/message to others, in this case to one's spouse. The purpose of communication is to understand and to be understood by one's spouse (Olson, Olson-Sigg, & Larson, 2008 (Olson et al., 2008) . As conflict occurs in marriages with working as well as non-working wives, effective conflict resolution is assumed to be a predictor for both.
Sexual intimacy.
Sexual activity is one of the most important factors in marriage (Elliott & Umberson, 2008) and has long-term implications (Hinchliff & Gott, 2004) . A sexual relationship not only refers to sexual activity but also to sexual intimacy, which includes both partners' willingness to openly communicate and sexually explore.
Sexual intimacy is defined more broadly than as just sexual activity and includes not only touching, physical proximity, and sexual activity, but also affective experiences (Schaefer & Olson, 1981 Financial relations. Satisfaction with a couple's financial status and financial decision-making are important in marital satisfaction. Copur and Eker (2014) contend that marriage is not only an emotional relationship, but an economic partnership. The term "economic partnership" is very interesting, since it reflects how husbands and wives work together to address financial issues, including income, debt, and assets. Similarly, Kurniawan and Setiawan (2016) discuss "financial relations, which refer to agreements between spouses related to financial decision-making and financial management."
The most common problems in marriage are disagreements about the planning and management of money. Arguments on financial problems sometimes result in lower levels of happiness in marriage (Britt, Grable, Briana, Goff, & White, 2008) .
In couples with working wives, both husbands and wives can be equal sources of income; therefore, both believe they have power and rights over the family's finances. This may be potentially problematic in their financial relations.
In couples with non-working wives, normally the husbands serve as breadwinners, and wives serve as money managers. Husbands work and earn money, while wives manage spending money for household and family needs. This may also create marital disputes related to the amount of income and how much to spend.
Financial relations require couples to be open to reaching agreements about financial arrangements. Such agreements include the planning, management, and use of money; thus, trust is built and marriage quality increases (Cordova, 2009 ). Because money is an issue in marriage with working wives as well as non-working wives, good financial relations are assumed to be a predictor of marital satisfaction in both working and nonworking wives.
This study. The descriptions above show that working and non-working wives face different situations and have different needs. They may have different views and expectations of marriage; therefore, it is possible that the factors affecting their marital satisfaction likewise differ. Based on these considerations, the research questions raised in this study are the following: 1) Do communication, conflict resolution, sexual intimacy, and financial relations influence marital satisfaction in working wives? 2) Do communication, conflict resolution, sexual intimacy, and financial relations influence marital satisfaction in non-working wives?
The hypotheses of this study are the following 1) Communication, conflict resolution, sexual intimacy, and financial relations all influence marital satisfaction in working wives; 2) Communication, conflict resolution, sexual intimacy, and financial relations all influence marital satisfaction in non-working wives.
The aim of this study is to identify the effective contributions of communication, conflict resolution, sexual intimacy, and financial relations on the variable of marital satisfaction in working and non-working wives. This study will attempt to fill the current gap in literature about the possible differences among these factors on marital satisfaction in full-time working and non-working wives.
The results of this study can benefit individuals and couples preparing for marriage, by helping them understand the factors influencing marital satisfaction.
For marriage counselors, these findings can be incorporated into couples counseling programs. For the govern-ment, the results of this study can become a foundation in preparing family programs to reduce divorce rates in the community.
Methods
Participants. Participants in this study were full-time working and non-working wives in Indonesia. Participants were recruited through an online survey. In total, there were 144 participants, 90 full-time working wives and 54 non-working wives. The demographic distribution of the participants is presented in Table 1 (See appendix for detail).
Instruments. Five scales were used in this study to measure communication, conflict resolution, sexual intimacy, financial relations, and marital satisfaction. The Enrich Communication Scale (Olson, Fournier, & Druckman, 1985) was used to measure communication. This scale comprises 10 items regarding level of satisfaction with communication with one's spouse, and the items focus on the level of comfort in sharing and receiving both emotional and cognitive information.
The Enrich Conflict Resolution Scale (Olson et al., scale measures couples' openness to discussing strategies to solve issues and disagreements (Fowers & Olsons, 1989 Olson and Larson (2008) , was based on common financial activities. Greater agreement reported in the scale reflects higher satisfaction in financial relations.
The Kansas Marital Satisfaction Scale (Schumm et al., 1986 ) was used to measure marital satisfaction. The scale consists of 3 items measuring overall satisfaction with one's spouse, marital relationship, and quality of marriage. The scales measuring communication, conflict resolution, sexual intimacy, and financial relations all used 5-point Likert scales (1= strongly disagree, 5= strongly agree). The Kansas Marital Satisfaction Scale also used a 5-point Likert scale (1= strongly dissatisfied and 5= strongly satisfied). Items on communication, conflict resolution, sexual intimacy, and marital satisfaction were translated from English to Indonesian and back-translated to ensure they did not lose the original meaning.
The reliability of the scales used in the current study are presented in Table 2 .
Results
The results of both subject groups are described in Table  3 . The correlations between variables are presented in Table 4 . Regression analyses are presented in Table 2 
Discussion
Working and non-working wives have different psychological dynamics. Working wives have more opportunities to develop themselves through their work. By working, they earn income that can serve as additional family income (Pujiastuti & Retnowati, 2004) . However, they also face the challenge of maintaining a stable balance between work and family, especially in their marital relationships. This situation may also affect their needs and expectations toward marriage.
Our results indicate a difference in the factors affecting marital satisfaction in the two groups of wives. Among the working wives, marital satisfaction was most influenced by communication, sexual intimacy, and financial relations. These variables accounted for 64% of the variation in marital satisfaction among working wives. The strongest contributor to marital satisfaction was communication, followed by sexual intimacy and financial relations. In non-working wives, marital satisfaction was influenced by communication and financial relations. These variables accounted for 70% of the variation in marital satisfaction. Communication still strongly accounted for marital satisfaction. However, conflict resolution was not a contributor to the marital satisfaction in either group.
Communication. Communication was the strongest predictor of marital satisfaction in both groups. This is consistent with the findings of Litzinger and Gordon (2005) , which found that interpersonal communication between spouses plays a role in achieving marital satisfaction. Communication includes the ability to listen to each other's thoughts, ideas, feelings, and opinions. It contains an element of trust and courage to express it (Azeez, 2013).
Working and non-working wives experience different challenges in their lives. Working wives face pressure both inside and outside the household. They have little time left to take care of their families, especially when tired from work activities. However, non-working wives also experience stress from the responsibilities of household management and childcare.
A study by Rands, Levinger, and Mellinger (1981) found that spouses who perceived an intimate-non aggressive pattern of conflict resolution in their marriages experienced the greatest marital satisfaction. Similarly a study by Greeff & de Bruyne (2000) showed that the collaborative conflict management style is most highly correlated with marital satisfaction. In the collaborative style, partners are not only proactive in reaching their goals, but also show attention and concern toward each other (Olson et al., 2011) . In contrast, the competitive conflict management style has the lowest correlation with marital satisfaction.
A possible explanation for the results of the current study is that the measurement of conflict resolution in this study may not be appropriate for Indonesian culture. The measurement focuses on the openness of partners to admit and work out problems in their marriage and the way in which they resolve their arguments (Fowers & Olson, 1989 ).
This measurement originally came from Western culture, in which openness and assertiveness are encouraged and appreciated. However, these traits may be perceived negatively in Eastern culture. Openness, for instance, may potentially create discomfort in Indonesian culture, because it can be perceived as potentially hurtful to one's partner; therefore, Indonesian couples may choose to avoid talking openly to avoid discomfort and further conflict.
In terms of Hofstede's construct, Indonesia is a highly collectivist society (Hofstede, Hofstede & Minkov, 2010) . According to Dilek (2008) , an individualist culture focuses on the attainment of personal goals, whereas a collectivist society emphasizes shared goals. Hence, conflict management strategies may differ between collectivist and individualist societies. Collectivist cultures, for example, disprefer directly communicating issues that may be hurtful to one's partner.
Sexual intimacy.
Results showed that sexual intimacy impacts marital satisfaction in working wives. However, this was not the case among non-working wives. These differing results suggest different perceptions of wives' roles in the two groups.
Non-working wives may adopt the traditional model of marriage, and therefore perceive themselves as responsible for internal household matters, including childcare and supporting their husbands while he works (Gutek, Searle & Klepa, 1991) . As a result, these wives become more submissive to their husbands, including in their sexual lives. In support of this analysis, Crawford and Popp (2003) argued that women are seen as passive in terms of sexual activity.
Sexual intimacy is thus not a factor in marital satisfaction among non-working wives, since the wives perceive sexual activity as a form of service to their husbands. It is the husband who initiates sex (Olson et al., 2011) . Therefore, the wife prioritizes meeting the husband's sexual needs and desires, even though this may not meet her own sexual needs.
In contrast, working wives may play a more egalitarian role in their marriages. Because they work and provide income, they may expect mutual respect and commitment in their relationships. They also expect their husbands to be involved in domestic and financial issues (Knudson-Martin & Mahoney, 2005; Perrone, Wright, & Jackson, 2009) . Similarly, they also want their husbands to respect their sexual needs, desires, and feelings. For instance, they expect sex to include foreplay, not only the sex act itself (Davidson & Darling, 1989) . This may explain why sexual intimacy is among the factors influencing marital satisfaction in working wives. Sexual intimacy involving emotional vulnerability and non judgemental acceptance between partners allows wives to share their sex-related needs and expectations.
The notion that working wives may expect to play an egalitarian role in marriage is supported by the fact that working wives in this study are more educated than non-working wives. 72.2% of working wives in this study have pursued higher education and have either an undergraduate, masters, or doctoral degree. In contrast, only 51.9% of non-working wives have backgrounds in higher education, and none have doctoral degrees. Moreover, the majority of working wives in this study are professionals (47.8%) or entrepreneurs (17.8%). High educational level and working status may encourage working wives to adopt egalitarian roles in marriage.
High levels of sexual intimacy positively impact romantic attachment and partner satisfaction (Dandurand & Lafontaine, 2013) . Conversely, low sexual intimacy adversely affects marital satisfaction. The results of this study are also supported by a study conducted by Blumstein & Schwartz (1983) , which found that marital satisfaction can be associated with sexual satisfaction.
Financial relations. Problems in marriage are often related to money (Setiawan, 2017) . However, the root issues are not simply related to money itself, but rather to financial relations. Financial relations concern how spouses come to agreements about monetary activities, such as money management, savings, spending, and other monetary decisions.
The results of the current study showed that financial relations affect marital satisfaction in both groups. This means that agreeing about the planning, management and use of money is an important factor for marital satisfaction for both working and non-working wives. The results of this study are also supported by a study con-July 2018 ½Vol. 22 ½ No. 1 ducted by Ochsner (2012) which found that financial security is among the factors affecting marital satisfaction. In marital relationships, husbands and wives may have different views on money and have different styles of money management. One partner may be a saver and the other may be a spender. Cordova (2009) explains that savers tend to save their money and do not easily part with it. This pattern of money management is rooted in a high need for security, since saving is a way to generate security. On the other hand, spenders tend to easily spend their money as a form of freedom (Cordova, 2009 ). Different financial attitudes between spouses will influence marital satisfaction, because money management styles relate to emotional states. Therefore, satisfying financial relations are required for a satisfying marriage.
Non-working wives do not contribute to the family income. Because their husbands only focus on working and earning money and wives focus on managing family and household needs, conflict may arise from husbands' complaints about their wives' unwise spending, or wives' complaints about husbands failing to earn enough to support the family.
In contrast, working wives do contribute to the family's income. This can lead to disputes over the use of money, such as whose money is used and how to use it. For that reason, two-career couples need a common understanding of their financial matters.
Conclusion
The results show that marital satisfaction in working and non-working wives is influenced by different factors. Among working wives, marital satisfaction is influenced by communication, sexual intimacy, and financial relations. Meanwhile, among non-working wives, marital satisfaction is influenced by communication and financial relations. Conflict resolution is not a predictor for marital satisfaction in either working or non-working wives, which may be due to cultural issues.
Considering that marital satisfaction is influenced by communication and financial relations in both groups, couples should learn and practice to improve their communication and financial relations. They should practice sharing and receiving emotional and cognitive information and be open about monetary issues and improve their understanding of the psychological issues underlying their spending and saving choices.
Because sexual intimacy is important for working wives, dual-earner couples should learn how to openly communicate about sexuality to foster satisfying sex and sexual intimacy. Wives should learn to express their feelings about sexual activities, while husbands should learn to listen and meet their wives' sexual expectations.
Further studies should be conducted on the most effective conflict resolution styles in Indonesian culture. Future studies should also include working status of wives as a variable. These studies would enrich the body of knowledge on conflict resolution in marriage to further the understanding of best practices for Indonesian couples. 
